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PREFACE 
Given that employment and training programs attempt to intrude 
or penetrate existing labor markets, an understanding of the 
industrial structure wi thin such markets is imperative in order 
to develop effective strategic and operational employment 
plans. Accordingly, this technical services monograph was 
designed to provide an analysis of the industrial structure and 
the dynamics of ind!Jstrial change in Androscoggin County to 
assist employment and training program administrators and plan-
ners in assessing local job opportunities. Simply, efforts 
were directed within the monograph to identify those selected 
industries within Androscoggin that have healthier trends, 
larger employment, and/or more attractive stability. 
The accompanying appendix to the monograph identifies addition-
al sources of labor market information that might be applicable 
for employment and training program planning. 
Any questions or comments regarding the contents of this mono-
graph should be directed to Steven J. Gruz, Manager for Labor 
Market Information--Lewiston District, Maine Department of 
Manpower Affairs, Bureau of Employment Security, 522 Lisbon 
Street, Lewiston, Maine 04240, or by telephone at 207~783-9171. 
Ray A. Fongemie, Director 
Manpower Research Division 
April 1981 
I, 
A Techniqal Services Monograph of the Labor Market Information 
Field Services Section, Paul E. Luce, Chief 
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SECTION I 
CIVILIAN LABOR FORCE TRENDS 
A small increase in the number of working persons in Androscoggin County 
during 1980, from 43,420 in 1979 to 43,470 in 1980, was not suffic ient to 
offset a sharp increase in unemployment from 3,410 to 3,~60, resulting in 
the unemployment rate jumping from 7.3 percent to 8.2 percent. Essen-
tially, the economy of Androscoggi n County did not expand at a rate fast 
enough to absorb the influx of persons seeking employment. The unemploy-
ment rate for Androscoggin County for 1980 compares unfavorably with the 
corresponding State and national rates of 7e7 percent and 7.1 percent, 
respectively. 
SECT ION II 
INCOME AND EARNINGS 
According to the United States Department of Commerce, Bureau of Economic 
Analysis, per capita income in Androscoggin County remained above the 
average for the State · in 1978, with $6,S65 for the county compared with 
$6, 308 for the State~ Per capita incomes of both the State and Andros-
coggin County were well below the 1978 national average of $7,854. Dur-
ing the period 1969 to 1978j the growth rate of per capita income in 
Androscoggin lagged behind both the State and nation. While per capita 
income in Androscoggin Count_y increased by l 05 percent between 1969 and 
1978, the per capita incomes of the State and nation expanded by 111 
percent and 114 percent, respectively. Between 1977 and 1978, however, 
the growth rate of per capita income in Androscoggin County outpaced both 
the State and nation, with a growth rate of 11.6 percent for Androscoggin 
County compared ~Jith 10. 1 percent and 11. 5 percent for the State and 
nation, respectively. 
Another published indicator of consumer well-being is Effective Buying 
Income (EBI)p Generally, EBI serves as a measure of the disposable or 
spendable income of households. The median household EBI in Androscoggin 
County remained below that of the State by $1, 193 in 1979 and $1,031 in 
1978. A median household EBI of $14,286 in 1979 ranked Androscoggin 
County 13th out of Maine's 16 counties. A review of the distribution of 
EBI indicates that a high percentage of households in Androscoggin had 
disposable incomes of under $8,000 and fewer households had disposable 
incomes over $25,000. 
Reflecting its low EBI, in 1979 Androscoggin County ranked 10th in the 
State in average weekly wages paid in covered employment, or employment 
in firms subject to the Maine Employment Security Law. The 1979 average 
week l.Y wage in Androscoggin was $183. 09, wh i1 e that for the State was 
$199.30. 
Manufacturing accounted for 34. 4 percent of covered emp 1 oyment in 1979. 
Average weekly wages for 1979 in manufacturing totalled $194.17, compared 
with $234.19 statewide . With the exception of one county~ Androscoggin 
had the lowest wages in manufacturing of any county in the State. Major 
manufacturing industries in Androscoggin are leather and leather prod-
ucts, rubber and mi see l laneous plastics products, textile mi 11 products, 
and food and kindred products. 
The nonmanufacturing sector in Androscoggin is comprised of several in-
dustries which offer relatively low wage levels. Among these are serv-
ices; retail trade; · and agriculture, forestry, and fishing. However, 
average weekly wages for local government, services, and contract con-
struction traditionally are above statewide averages. 
SECTION III 
POPULATION TRENDS 
According to the United States Department of Commerce, Bureau of the 
Census, the population of Androscoggin increased from 91,279 to 99,708 
between 1970 and 1980. A population growth rate of 9.2 percent from 1970 
to 1980 ranked Androscoggin 14th ot all Maine counties. The population 
of the State increased by 13.l percent during the same period, while the 
population of the nation increased by 11.3 percent. 
SECTION IV 
LONG-TERM INDUSTRIAL TRENDS 
Private covered employment increased by 22.5 percent, or from 28,522 to 
34,933, between the second quarters of 1975 and 1980. Employment in 
manufacturing increased from 11,569 to 13,472, or by 16.4 percent over 
the 1975-1980 period. Major job gains were recorded in rubber and mis-
cellaneous plastics products (+749), textile mill products (+292), 
leather and leather products (+292), electric and electronic equipment 
(+215), and food and kindred products (+213). Smaller job gains were 
found in machinery, except electrical; and paper and allied products. 
The only significant employment loss occurred in lumber and wood prod-
ucts, which lost 272 jobs between 1975 anci 1980. 
The nonmanuf acturi ng sector, exc 1 ud i ng government, evidenced employment 
increasing from 16,953 in 1975 to 21,461 in 1980. Expansion in five 
industries accounted for over half of the employment increases during the 
identified period. Health services continues to be the fastest growing 
industry group in Androscoggin. Continued expansions at both local hos-
pitals and area nursing homes createa over l, 150 new jobs between 1975 
and 19800 The second fastest growing industry has been eating and drink-
ing places. Several new full-service restaurants have opened in both 
downtown Lewiston and Auburn. In addition, there has been an influx of 
several new fast-food restaurants which have located in or nearby many of 
the area's new shopping centers. Other nonmanufacturing industries which 
experienced significant employment gains over the 1975-1980 period are 
food stores (+294), social services (+288), and general merchandise 
stores (+265). 
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SECTION V 
SHORT-TERM INDUSTRIAL TRENDS 
A 1 though it appears that Androscoggin experienced a great dea 1 of eco-
nomic expansion between 1975 and 1980, most of this expansion occurred 
between 1975 and 1978. Such growth resulted in a new diversification 
within the industrial structure of Androscoggin and eventually led to a 
record economic year in 1978Q S1nce 1978, however, the economy of 
Androscoggin has slovJed consiaerably. Employment in manufacturing rose 
only marginally from 13,391 to 13,472 between the second quarters of 1979 
and 1980, with the most noticeable employment gain in rubber and miscel-
laneous plastics products (+203) being largely offset by job losses in 
food and kindred products (-26), textile mill products (-29), lumt)er and 
wood products (-5), furniture and fixtures (-48), and paper and allied 
products {-89). 
Nonmanufacturing employment in Androscoggin increased from 21,538 to 
21,641 between the second quarters of 1979 and 1980. Such was primarily 
the result of continued growth in health services (+210) and higher em-
ployment levels in general merchandise stores (+110). Higher interest 
rates \\'ere ·largely responsible for the decline in contract construction 
~316), as well as perhaps losses in automotive dealers and service 
stations (-182) and automotive repair and garages (-76)0 
SECTION VI 
ECONOMIC DEVELOPMENTS AND OUTLOOK 
According to a report published by the Maine State Development Office, 
economic activity in Androscoggin County during 1980 included the intro-
duction of three new firms and eleve(l expansions of existing establish-
ments. 
In 1980 Koss Shoe Company and Eastland Shoe Corp. both set up operations 
in Lewiston, creating 35 and 40 jobs, respectively. 1/ Also in Lewiston, 
Blue Ribbon Sports, Inc., the second largest manufacturer of athletic 
footwear in the world, moved into the 14,000 sq. ft. Pepperell Mill 
building. Although the company presently employs only 30 stitchers, 
company officials eventually plan to employ between 150 to 175 persons at 
the Lewiston plant. Dick Newton, personnel manager for Blue Ribbon 
Sports, Inc., indicates that the Lewiston plant would be producing at 
least 15,000 pairs of Nike shoes per day by the end of 1981 and might 
eventually become the manufacturing center for a line of professional 
basketball shoes. i:_I 
Expansions in 1980 were evidenced at Maine Auto Radiator Company; Quoddy 
Moccasins; Supreme Slipper Company; Fancy Stitchers, Inc.; New England 
Telephone Company; American Stablis, Inc.; W. E. Cloutier Company; Morin 
Brick Company; Albany International Corp.; and Auburn Stove Pipe Com-
pany. Maine Auto Radiator Company expanded its operation by 25 persons. 
Quoddy Moccasins expanded its leather moccasin operation by an additional 
3 
118 employees. Supreme Slipper Company and Fancy Stitchers, lnc., each 
hired an additional 40 employees. New England Telephone Company in-
creased its work force by 12 employees to accommodate new switching 
equipment activity. American Stablis, Inc., created 60 new jobs to meet 
the growing national demand for its heat control devices and energy con-
trol systems. W.E. Cloutier Company, a manufacturer of paving mixtures 
and cement blocks, ·increased its production to include an additional 10 
employees. Morin Brick Company added 30 employees to its work force. 
Albany International Corp., a manufacturer of filtration fabrics and 
tennis felt, added 35 new workers to its operation. Auburn Stove Pipe 
Compan.Y, a rnanuf acturer of stove parts, created 10 new jobs. ll 
Despite the aforementioned job gains, the manufacturing sector in Andros-
coggin suffered several setbacks in 1980 . Arrow Hart, Inc., a manufac-
turer of e1ectrica1 switches, closed its Lewiston plant and moved to 
Juarez, Mexico, resulting in the loss of 250 jobs. Also in Lewiston, 
another 30 jobs were lost wHh the ciosing of Bird and Son, a manufac-
turer of shoe cartons. 
Hi ·11crest Foods, Inc., suffered a large employment loss during 1980, 
reacting to declining pou'Jtry sales and high operational costs, i.e., 
heating fuel, grain, etc. 
Whereas in 1979 Hillcrest employed 780 people and processed between 
90,000 and 100,000 chickens per day, by early 1981 employment had de-
clined to 450 and production was down to 75,000 chickens per day. Hill-
crest has phased out its breeder farm on the Hamel Road in Lewiston and 
currently purchases all hatching eggs from North Carolina. lhe company 
recently filed for reorganization in Federal Bankruptcy Court in an at-
tempt to salvage its Lewiston operations. !ll 
Bates Fabrics, Inc., has also suffered from slumping sales this past 
year. In March 1980 the Lewiston Mi 11 was forced to shut down for two 
weeks, and the company experienced several short-term layoffs throughout 
the remainder of the year. Overall, employment in textiles in Andros-
coggin declined by approximately 100 between January and June of 1980. 
Elsewhere· in Androscoggin, area manufacturers met with varying amounts of 
success during 1980. Shoe manufacturers of leather and leather products 
seemed to fare relatively well. Connie Rioux of Billings Shoe Company 
says, "Both production and employment were very stable during 1980. 11 
Emp 1 oyment remained at about 300, and the firm did not experience any 
major layoffs. 5/ Similarly, Dow Shoe Company's Personnel Manager, Carol 
Harris, reports-:- "Employment remained steady at around 480. 11 The company 
experienced brisk sales during the last two months of 1980. 6/ Although 
employment at Falcon Shoe Company stayed at about 280 in 1980, the level 
represents quite a drop f rorn the 380 persons the company emp 1 oyed in 
1979. However, a company spokesperson is optimistic that employment will 
rise well over 300 during 1981. l_/ Robert Robichaud, personnel manager 
for Knapp King-Size Corp., feels fortunate that business was as good as 
it was in 1980. Despite a 15 percent cutback in production and a de-
crease in employment from 675 to 660, in light of national economic de-
velopments, business at Knapp was fairly stable in 1980. §_/ 
4 
Thelma Leet, Personnel Manager of M·iller Industries, Inc., evaluates the 
firm's performance during 1980 as very good, with emp .loyment running at 
about 700. The firm presently has a five-month backlog of orders. 2./ 
W.S. Libbey Company experienced a satisfactory year in terms of employment 
and sales during 1980 according to Treasurer John Libbey. However, the 
company's P!'oduction has slowed in 1981 and some layoffs have resulted • ..:!QI 
Joe Moore, Personne 1 Manctger of Eton ic, Inc., attributes a. dee line in 
employment at the A.uburn plant from 750 to 600 to high interest ra.tes and 
spiraling inflation. Although the company was forced to shut down for two 
weeks in February 1981, Moore foresees no more long-term layoffs this year • 
.ll/ 
Production at Auburn's largest employer, Pioneer Plastics Corp., slowed 
during early 1981. ,james Saunders, vice-pres i dent of administrative serv-
ices, attributes the slowdown to the national decline in housing starts. 
Although production is down to a point where there is minimal overtime, no 
layoffs are being considered. _}Jj 
Harold Way, Personnel Manager of Maine Electronics, Inc., in Lisbon re-
ports that production has tailed off and that the company has been forced 
to layoff about 70 workers. However, Way feels that employment is at its 
low point and the situation should improve in April. fl/ 
One positive development in 1980 was the continued growth of the Lewiston 
Industrial Park. Three new structures were erected in the industrial park, 
accounting for nearly $1 million in new construction activity. Maine Auto 
Radiator Company bui it a 20,000 square-foot structure; Target Industries, 
Inc., erected a 3,500 square-foot manufacturing facility; and American 
Stablis, Inc., built a 10,000 square-foot addition to its existing 13,000 
square-foot plant. Additionally, Sheridan Corp. of Fairfield announced its 
intention to build a 20,000 square-foot modular speculative building that 
could house one to four companies. Also, Beacon Sales Company announced 
p 1 ans to build a permanent warehouse "in the i ndust ri a 1 park. Sue h new 
developments consumed about 11 acres and left the Lewiston Development 
Corporation with just over 60 acres to develop. _li/ 
In Auburn work continued on the Auburn-Lewiston Airport. In 1980 the Eco-
nomic Development Administration (EDA) awarded the Twin Cities $1,080,000 
for the construction of an industrial airport. Lewiston and Auburn con-
tributed $375,000 each towards the development of the Airport. Physical 
improvements to the 125-acre Airport should be completed during 1981. The 
Eastern Fire Protection Company has already announced its intention of 
setting up operations in the Airport. 15/ 
The Lewiston-Auburn area witnessed more than $29 million worth of commer-
cial, industrial, and municipal construction during the past year. The $29 
million, however, is a considerable decline from previous years._}_§_/ 
The largest single construction permit granted in the Twin Cities last year 
was for the Roak Block development on Main Street in Auburn. This project 
car r i e d a pr i c e tag of $ 1 . 6 m i l 1 i on o P 1 ans c a 11 f or transform i n g the 
massive nine-section building into a 74-unit, federally-subsidized housing 
complex for the elderly. J]_/ 
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In January 1~80, work began on the Centerv\~ l le Parking Garage in Le 1A1iston 
at a projected cost of $2 mi 11 ion. Located on Cana 1 Street, the three-
storied, six-level municipal parking garage is being built by H.E. Callahan 
Construction Company.~/ 
Russell Park Associates received a permit to begin building an intermediary 
care facility on Russell Street in Lewiston. Construction of the 120-bed 
Russel 1 Street Manor is expected to be completed in August 1981. The 
single-story, brick ana masonry building will house 90 beds for general 
care and 30 beds for persons requiring skilled nursing attention. j_g_/ 
The North Bridge between downtown Lewiston and Auburn began undergoing an 
estimated $2.8 million face lift in December 1980, when Callahan Brothers, 
Inc~, of Mechanic Falls started renovating the piers of the bridge. 20/ 
Chestnut Place Associates obtained three building permits for projects 
priced at $810,000, $542,300, and $125, 144, respectively. Renovation of 
three properties, which is being undertaken as one project, wi 11 result in 
the construction of 72 housing units. D/ 
Maine Hydro-Electric Development Corporation of Belfast finished redevelop-
ing the Barker Mill Dam on the Little Androscoggin River in Auburn in 1980 
at a cost of $1.5 million. The Corporation is also considering plans to 
repair the upper dam at an anticipated cost of nearly $lo5 million. Look-
ing ahead, Central Maine Power Company is considering building a $30 mil-
lion, 24,000-kilowatt generating facility at the Lewiston Falls. '!.1._/ 
New England Telephone Company constructed a two-story addition to its Ash 
Street office at a cost of $1 million. The structure will be used as a 
telephone equipment building. ]]j 
New home construction in Lewiston-Auburn was way down in 1980. There were 
80 units started in 1980 totalling $3.5 million. This is somewhat less 
than in past years when new home construction in the Twin Cities annually 
hit nearly $6 million. 24/ 
Urban revitalization in Lewiston and Auburn forged ahead during 1980. 
Revitalization efforts in Lewiston received a major send-off in 1978 when 
the city received a $3.2 million Urban Development Action Grant. The major 
portion of the grant is earmarked for environmental improvements planned 
for the lower Lisbon Street area. In 1980 new ut i 1 it ies were laid under-
neath downtown Lisbon Street during the summer and fall, and construction 
began on the 364-space parking garage. Also in 1980 Auburn applied 
$685,000 of a Community Development Block Grant towards public works im-
provements. In September 1980 Auburn received an additional $1 million in 
Urban Development Action Grant monies for downtown improvements. Such 
improvements wi 11 include a new lighting system for Main Street, improve-
ments to Miller Street, development of a parking lot behind the Roak Block, 
and construction of a waterfront park.~/ 
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SECTION VI 1 
~HORT-TERM EMPLOYMEN1 OU1LOOK 
The following industrial-indicator matrix can be used as a guide in assess-
ing 11 promising 11 industries in Androscoggin County. 1he matrix measures 
five indicators. o o i980 emp1oyment, net and percent changes in employment 
between 1975 and 1980, unemplo_yeo claimants as a percent of industry em-
ployment, and covered ~vages for 1980. Each indicator ·j s rank ordered by 
industry in order to identify desirable industries for possible employment 
and training program development considerations. The following industries 
appeared as the top 10 industries in Androscoggin: ( 1) health services; (2) 
1--ubber and miscellaneous p·lastics products; (3) electric and electronic 
equipment; (4) eating and drinking places; (5) food stores; (6) banking; 
( 7) food and kindred products; t 8) insurance agents, brokers, and service; 
(9) primary metal industries; and (10) general merchandise stores. 
Keeping in mind that all of the indicators included within the matrix are 
based on past performances, an assessment of statewide and local projec-
tions to 1982 would further emphasize as being 11 promising 11 the following 
industries: ( 1) health services; (2) eating and drinking pla.ces; (3) fooo 
stores; (4) general merchandise stores, and (5) banking. 
SECTION VIII 
SUMMARY 
The economy of Androscoggin County is distinguished by a fairly large, 
relatively low-paying manufacturing sector, in which employment is concen-
trated in leather and leather products, rubber and miscellaneous plastics 
products, textile mill products, and food and kindred products. During the 
past five years, however, employment growth in nonmanufacturing has far 
outpaced growth in manufacturing. Furthermore, expansions in five indus-
tries accounted for over half of the over a 11 growth in nonmanuf acturi ng. 
These industries are health services, eating and drinking place~, food 
stores, social services, and general merchandise stores. Despite a slow-
down in the economy of Androscoggin since 1978, employment in health serv-
ices and general merchandise stores continued to expand. 
It would appear that the Androscoggin economy would not evidence any major 
improvements during 1981, as several ·1arge manufacturing firms face an 
uncertain future. Hillcrest Foods, Inc., recently filed for bankruptcy, 
while Bates Fabrics, Inc., has experienced several short-term layoffs due 
to slumping sales. Also, higher interest rates have resulted in lower 
7 
employment levels in local tirms manufacturing rubber and misce llaneous 
plastics products, as we-11 as impacting contract construction. 
Yet, even in an uncertain eco nomy, an industr-ia-1-i ndi cator matrix for 
Androscoggin identifi es selectea industries, such as health services, 
eating and drinking places, fooo stores, general merchandise stores, and 
banki ng, as offering some promise for employment and training program 
development consideration. 
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SIC 
Code Indus try Title 
--
15 General Building Contractors ......................... 
17 Special Trade Contractors .............. ., ............ 
20 Food and Kindred Products ............................ 
22 Text i 1 e Mi 11 Products ................................ 
26 Paper and Allied Products ............................ 
27 Printing and Publishing .........................•.... 
30 Rubber and Miscellaneous Plastirs Prorl1wts ........... 
36 Electric and Electronic Equipment .............. : ..... I 
42 Trucking and Wan:hous ing ..................... .... ... . 
48 Communication .................... , .................. . 
50 Wholesale Trade - Durable Goods ..................... . 
51 Wholesale Trade - ~ondurable Goods . ......... ........ . 
53 General Merchandise Stores .....•..................... 
54 Food Stores ......................................... . 
55 Automotive Dea1ers .. .... ........... ....... .... ..• ..•. 
55 Apparel and Accessory Stores ........................ . 
57 Furniture and Home Furnishings Stores ............... . 
58 Eating and Drinking Places .....•.. ....... ... .. ....... 
59 Miscellaneous Retail ................................ . 
60 Banking ............................................. . 
63 Insurance Carriers .......•........... .. .............. 
64 Insurance Agents, Brokers, and Service .............. . 
72 Personal Services ..... . ............................. . 
73 Business Services .......................... : ........ . 
75 Automotive Repair, Services, and Garages ............ . 
80 Heal th Services ............................. ... ..... . 
82 Educational Services ................................ . 
83 Socia 1 Services ..................................... . 
I t1b 1 e 1 
INDUSTRIAL-INDICATOR MATRIX 
ANDROSCOGGIN COUNTY 
Rank 
Order by 
Composite 
Index 
35 
14 
7 
13 
18 
19 
? 
3 
24 
23 
22 
16 
10 
5 
31 
29 
34 
4 
27 
6 
25 
8 
15 
20 
33 
~- Employment~/-~ 
Second Quarter Change 
Averagfs 1975 980 Net Percent 
363 
947 
1,211 
1,738 
684 
411 
1,431 
3,735 
326 
264 
281 
1~4 
701 
388 
428 
928 
724 
781 
1,074 
828 
393 
230 
l ,469 
744 
436 
541 
144 
332 
171 
227 
276 
1, 134 
1,424 
2,030· 
799 
484 
2, 180 
4,027 
281 
338 
335 
111 
916 
438 
400 
962 
897 
1,046 
l ,368 
761 
447 
208 
1, 963 
844 
618 
506 
n1 
521 
421 
244 
-t215 
+50 
-28 
+34 
+173 
+265 
+294 
-67 
+54 
-22 
+494 
+100 
+182 
-35 
+77 
+189 
+250. 
+ 17 
+30.7 
+12.9 
-6.5 
+3. 7 
+23.9 
+33. 9 
+27 .4 
-8. l 
+13.7 
-9.6 
+33.6 
+13.4 
+41. 7 
-6 .6 
+53.5 
+S6.9 
+146.2 
I 
I 
Unemplo)·mentl" Claimants as -
Insurance 
I 
a Percent of 
Claimants Employment 
Second Quarter Second Quarter 
1980 2/ ! _!980 --
r--Aver2ge 
Weekly 
Wcges 
SeconG Quarter 
1980 3/ 
I 107 3 134 1 $230 .46 278.49 
30 209.37 
79 220. 11 
30 261.03 
7 223.23 
54 207.40 
148 185.45 
12 235.33 
4 
I 
28 
7 
?? 23 2.5 
299.37 
269 .53 
242.60 
27 t. 14 
16 I 3.( 335.02 
5 1.3 290.02 
28 2.9 249.00 
34 3.8 240.79 
22 2. l 133 .83 
11 0.8 125 .40 
42 5.5 208. 15 
14 
I 
3. 1 
12 5.8 
18 I 0.9 
135.72 
212.03 
89 . 15 
28 I 3.3 5 0.8 
4 I 0.8 
2 I 0.9 
166.92 
191.84 
221. 37 
282 .30 
11 2. l 163. 74 
18 4.3 167 .75 
23 9.4 189. 96 
16 0.4 188. 89 
14 I 2.3 177. 71 
19 2.5 151?.. 51 
0 0.0 104.52 
I 
I 
I 
I 
I 
I 
I 
I 
I 
i 
I 
I 
I 
I 
I 
Composite 
Index ii 
----
148.0 
77 .0 
69.0 
75.0 
37.0 
87.0 
50.J 
81.0 
135.5 
/0 .[) 
107.5 
72.5 
56.0 
98.5 
96.0 
9S.0 
80.5 
71.0 
62.0 
130.0 
120.5 
145 .0 
59.S 
106.0 
66.0 
101.0 
69.5 
77 .0 
89.5 
142.0 
36.0 
90.5 
73.0 
104.0 86 Membership Organizations ...................•......... 
8 9 M i s c e 1 l an eo us Ser v i c e s . . . . . . . . . . . . . . . . . . . . . . . . • . . . . . . 
l 
21 
12 
26 
30 
2,625 
494 
478 
1.88 
307 
3, 776 
621 
766 
241 
227 
+l, 151 
+127 
-t288 
+53 
-80 
+7.5 
+43 .8 
+25.7 
+60 . 3 
+28.2 
-26. l I 4 I 1.8 250.98 _L:_·~ 
1/ Employment, Wages, and Cont_: ibutions, Quarterly Reports 1975 and 1980, Maine Depar tment of Manpav,er Affairs, Manpower Research Division. 
~ An average monthly number of unemployment insurance claimants for each industry was calculated by applying a percent distribution, obtained from monthly 
samples of claimants in the Regular State Unemployment Insurance Program, to the total number of insured unemployed (by ~onth) in each county. 
3/ Employment, Wages~ and Contributions, Secona Quarter 1980, Maine Departmert of Manpower Affairs, Manpower Research Division. 
included in these calculat1ons.----n"ps received by emp loyees are not included in this wage data. 
Part-time workers are 
_y When t~m industries had the same composite index, the higher rank ordering 1vas given to the industry w-ith the greatest 1980 employment. 
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New and Expanding Industries In the State of Maine, January l, 1980 
to December 31, 1980, Maine State Development Office, Augusta, pp. 
1-2. 
"Annual Review Edition, 11 The Lewiston Sun Journal, February 12, 
1981, p. 7A. . 
New and Expanding Industries in the State of Maine, January 1, 1980 
to December 31, 1980, pp. 3-4. 
The Lewiston Eveni~g Journal_, February 23, 1980, p.13. 
Information gathered in a telephone interview with Connie Rioux, 
personnel manager for Billings Shoe Company, March 2, 1981. 
Information gathered in a telephone interview with Carol Harris, 
personnel manager for Dori Shoe Company, March 2, 1981. 
Information gathered in a telephone interview with a spokesperson 
for Falcon Shoe Company; March 2, 1981. 
Information gathered in a telephone interview with Robert Robichaud, 
personnel manager for Knapp King-Size Corp., March 2, 1981. 
Information gathered in a telephone interview with Thelma Leet, 
personnel manager for Miller Industries, Inc., March 2, 1981. 
Information gathered in a telephone interview with John Libbey, 
treasurer for W.S. Libbey Company, March 2, 1981. 
Information gathered in a telephone interview with Joe Moore, 
personnel manager for Etonic, Inc., March 2, 1981. 
The Lewiston Evening Journal, February 26, 1981, p. 17 
Inf ormation gathered in a telephone interview with Harold Way, 
personnel manager for Maine Electronics, Inc., March 6, 1981. 
"Annual Review Edition, 11 p. 22A. 
The Lewiston Evening Journal, March 2, 1981, p.1. 
11 Annual Review Edition," p. lA. 
Ibid. 
Ibid. 
Ibid. 
Ibid. 
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21/ Ibid. 
22/ Ibid, p. 52A. 
23/ Ibid. 
24/ Ibid, p. l 5A. 
25/ Ibid, pp. 1A-6A. 
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APPcNDlX 
ADDITIONAL SOURCES OF LAHOR MARKET INFORMATION 
APPLICABLE FOR EMPLOYMENT AND TRAINING 
PROGRAM PLANNING 
Strategic employment program planning is a process of examining a local 
labor market to determine the prob 1 ems that are most persistent, the 
population groups affected, ana the available jobs for which those per-
sons can be made employable. This appendix identifies selected data that 
may be analyzed by employment program planners to assess economic condi-
tions in a local labor market. It is not a comprehensive treatment of 
all available labor market intormation for analytical purposes. The at-
tempt is to identify only current data of particular importance to stra-
tegic employment program p 1 ann i ng. P 1 anners are encouraged to contact 
source agencies for a detailed explanation of each data item identified. 
Bureau of Employment Security Reports/Data Items: 
Publications 
LMI Newsletters 
Annual Planning Information 
Directory of LMl 
Affirmative Action Information 
Technical Services Monographs 
LMI on Special Worker Groups 
Occupational/Industrial Projections to 1982 
Occupational Staffing Patterns 
Occupational Wages in Manufacturing and Nonmanufacturing Industries 
Occupational Licensing kequirements 
Labor Market Reviews 
Data Items 
-Current Employment Statistics (CES) 
Labor Turnover Statistics (LTS) 
Employment, Wages, and Contributions (ES-202) 
Employment Security Automated Reporting System (ESARS) 
Characteristics of the Active File (ESARS, T-93) 
Applicants and Nonfarm Job Openings by Classification (ESARS, T-96) 
LMI Analytical Table Series 
Local Area Unemployment Statistics (LAUS) 
Characteristics of the Insured Unemployed (ES-203) 
Lawrence Berkeley Laboratory Data (LBL) 
Survey of Income and Education (SIE) 
13 
Other Agency Reports Information: 
Census Series (Demographics, economic) 
Summary Manpower Indicators 
Current Popu1atidn Reports 
U.S. Industrial Outlook 
BLS Area Wage Surveys 
Current Population Survey 
Employment and Earnings 
Occupational Outlook Handbook 
Employment and Training Report of the President 
Economic Report of the President 
Occupational Information System 
Career Information Uelivery System 
References for Interpreting LMI: 
Standard Industrial Classification Manual (SIC) 
Dictionary of Occupational Titles (DOT) 
ETA Glossary of Terms 
Cross-Code Index 
BLS Handbook of Methods 
Reference .Agencies: 
Bureau of Employment Security 
Maine Occupational Information Coordinating Committee (MOlCC) 
Bureau of Labor Statistics (Regional Office) 
Government Printing Office Bookstores 
U.S. Department of Commerce lUistrict Office) 
14 
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The perceptual movement 9f the fi~1ure illustrates 
the two facets of research. Viewed one wc1y. the 
four small arrows pointing to the central square 
represent the varied inputs lO c1 research project. 
Viewed another way, the fou.r large arrows pointing 
outward represent the widespread dissemination of 
the results of research. 
For further information regarding this report, 
please call (207) 289-2271 
MANPOWER RESEARCH DIVISION 20 UNION ST. AUGUSTA, ME 04330 
